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Commitment to Professionalism: Our Duty to Uphold Character and Integrity  
This year has gotten off to a great start!  
Our first two meetings of the year  
focused on this year’s theme “Character, 
Integrity, and Professionalism.”  
 

Honorable Magistrate Linda R. Anderson 
spoke at the First MWLA meeting of the 
year in Jackson on September 2, 2010.  
In her speech, Judge Anderson stated 
that each of us has a duty to uphold the 
integrity of our   legal profession.  
 

Judge Anderson explained that in      
upholding the integrity of our legal  

profession, each of us must demonstrate 
a level of professionalism.  She stated 
that professionalism comes naturally if 
you have character and integrity.    
 

On September 24, 2010, the North MS 
Regional MWLA meeting was held in  
Tupelo at Park Heights Restaurant.  The 
speaker, Administrative Law Judge  

Deborah S. Davis, gave an address  

entitled “Commitment to Duty Equals  

Integrity.”   
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She gave illustrations and examples from 
her own life that were very entertaining and 
though-provoking.  Her speech also  
included the very serious ethical           
obligations that 
we has attorneys 
and community 
members.   
 

Thank you Judge 
Anderson and  

Judge Davis  

Young lawyers need and want mentors with whom they share 
certain common characteristics such as race or gender. But   
mentorship should provide young lawyers with more than a  
friendship or a connection based on these characteristics.      
Mentorships within a law firm should open doors to challenging 
and satisfying work opportunities that can have a long-term    
positive impact on a young lawyer's career.    
 

Many defense firms understand the importance of mentoring 
young lawyers and have instituted formalized mentorship  
programs. These programs seek to integrate the new lawyers into 
the firm and oversee their professional development. Traditional 
wisdom dictates that minority attorneys, particularly in defense 
firms, benefit from the mentorship of an attorney of her same 
race. The benefits of same-race mentoring relationships are too 
numerous to count. However, cross-racial mentoring presents an 
opportunity to build mentorship programs that challenges       
outmoded policies, broaden perspectives, and introduce both the 
mentor and mentee to   aspects of their firm and the practice of 
law that each may have otherwise missed.   
 

Minority lawyers, like all new lawyers, face many challenges in 
their first years of practice. Yet minority attorneys leave major 
firms at nearly twice the rate of their non-minority counterparts. 
Some attribute this to the additional burdens minority attorneys 
bear navigating through the unfamiliar terrain of majority firms 
while simultaneously striving to obtain an audience with the firm's 
traditional decision making structure. In fact, in the nation's top 
100 law firms, less than three percent of all partners are African 
American. Who, then, is mentoring new minority associates? Far 
too often, the answer is other minority associates through      
informal mentoring relationships. But sometimes, these informal 
relationships are insufficient to address a young lawyer's major 
concerns within the law firm.     

Therefore, law firms should seriously explore cross-racial        
mentorship to support the new minority attorney as she          

acclimates to the firm. Having a non-minority mentor who is willing 
and able to  advocate within the firm's decision making structure 
for his    minority protégé can be the difference between high 
minority attrition rates and a higher percentage of minority    
shareholders.  
 

To succeed in any large firm associates need access to good work 
and plenty of it. Shareholders typically assign work to associates 
with whom they have previously worked or with whom there is an 
existing relationship. This can result in the minority attorney   
receiving work that is less challenging and less satisfying than her 
contemporaries. Minority attorneys who leave firms often cite, 
among other things, dissatisfaction with their case assignments 
as a factor for leaving. Cross-racial mentorships can create the 
kind of relationships that result in the minority associate being 
first choice for her mentor's best work assignments. Certainly, the 
selection of the cross-racial mentor is important. The right mentor 
would have sufficient influence within the firm to inspire other 
shareholders to entrust top quality work to the mentee. In turn, 
this can create increased opportunities for the mentee to not only 
sharpen her skills but also broaden her profile within the firm. The 
cross-racial mentor could also assist his protégé with best  
practices and pointers for managing the expectations of senior  
associates, shareholders, and clients who, more than likely, will 
be non-minority as well.     
 

Again, same race mentoring has many advantages.  However, 
there are also advantages to cross-racial mentorships that should 
be explored by law firms.  When honest and trustful relationships 
develop from cross-racial mentorships, the result could be a step 
in the right direction-a direction of lower attrition and rates and 
higher partnership rates for minority attorneys.    
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